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Document status This document is controlled electronically and shall be 
deemed an uncontrolled documented if printed.   
The document can only be classed as ‘Live’ on the 
date of print. 
 

  

 

 Equality Impact Assessment 

This document forms part of Percy Hedley’s commitment to create a positive culture of 

respect for all staff and service users. The intention is to identify, remove or minimise 

discriminatory practice in relation to the protected characteristics (race, disability, 

gender, sexual orientation, age, religious or other belief, marriage and civil partnership, 

gender reassignment and pregnancy and maternity), as well as to promote positive 

practice and value the diversity of all individuals and communities. 

As part of its development this document and its impact on equality has been analysed 

and no detriment identified. 
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1 Introduction 

The Percy Hedley Foundation is committed to providing equal opportunities in 
employment and to avoiding unlawful discrimination in employment and against 
customers. 

This policy is intended to assist the Foundation to put this commitment into 
practice. Compliance with this policy should also ensure that all employees and 
other persons who work with the Foundation do not commit unlawful acts of 
discrimination. 

Striving to ensure that the work environment is free of harassment and bullying 
and that everyone is treated with dignity and respect is an important aspect of 
ensuring efree of harassment and bullying 
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 it must be aware that the previous harassment has taken place; and  

 it must have failed to take reasonable steps to prevent harassment 
from happening again on the grounds of the employee’s protected 
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take any appropriate action to address any problems that may be identified as a 
result of the monitoring process. 

6 Training and promotion and conditions of service 

Training needs will be identified through regular appraisals. Staff will be given 
appropriate access to training to enable them to progress within the 
organisation and all promotion decisions will be made on the basis of merit. 

Workforce composition and promotions will be regularly monitored to ensure 
equality of opportunity at all levels of the organisation. Where appropriate, 
steps will be taken to identify and remove unjustified barriers and to meet the 
special needs of disadvantaged or underrepresented groups.

�7�K�H�� �)�R�X�Q�G�D�W�L�R�Q�¶�V conditions of service, benefits and facilities are reviewed 

regularly to ensure that they are available to all employees and other workers 
who should have access to them and that there are no unlawful obstacles to 
accessing them. 

7 Termination of employment 

The Foundation will ensure that redundancy criteria and procedures are fair 
and objective and are not directly or indirectly discriminatory.
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13 Grievances 
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 Flexible Working Procedure. 

 Maternity, Paternity, Adoption and Shared Parental Leave Policies. 

 Parental Leave Policy. 

 Time Off for Dependants Policy. 

 

 


